Alcohol and Drugs
#6-1-011

CPC Business Principle

Caspian Pipeline Consortium (CPC) places highest priority on protecting the health
and safety of our employees and others and on protecting the environment. We
expect the people who we allow to enter or to use CPC facilities share this priority
and recognize they are subject to our rules.

Management Practice

Alcohol and drugs can impair safe work performance and result in injury, illness and
incident or accident. CPC Management Practice is to define rules for conditions of
employment, entry to CPC facilities, and consequences for non-compliance.

CPC will comply with relevant legislation and regulation in force that is applicable to
CPC Rules on alcohol and drugs.

Rules

As conditions of CPC employment:

e |tis prohibited to be at work while impaired by alcohol or drugs, as stipulated in
Article 81 of the Labor Code of the Russian Federation and Article 26 of the Labor
Code of the Republic of Kazakhstan.

e |tis prohibited to use, possess, distribute, or sell illegal drugs while on duty, or at
offices, facilities and on transportation means of CPC, or while operating CPC
equipment and vehicles.

e Itis prohibited to consume, sell or otherwise distribute alcohol and to possess
open containers of alcohol while on duty, or at offices, facilities and on
transportation means of CPC, or while operating CPC equipment.

e Persons using legally prescribed or purchased drugs (medications) are expected
to notify their management if the drug may impair their ability to perform their job.

¢ In accordance with the effective legislation, as defined by CPC, persons in certain
safety sensitive positions may be subject to testing for alcohol and drugs.

e CPC will conduct drug and alcohol testing for all personnel involved in incidents or
accidents, which resulted in injury to persons, damage to the environment, CPC
property, or breached CPC health, safety and environmental practices.

The above Rules shall apply to all persons allowed to enter or to use CPC facilities.
Failure to comply with these Rules will result in immediate removal from the facility,

may result in disciplinary action up to and including termination of employment or
contract and, if appropriate, reporting to the local authorities.

Scope

This Management Practice applies to all CPC facilities and work activities.
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Compliance

General Director manages day-to-day activities of the Company and shall have
overall responsibility for operation of the Company.

Deputy General Directors shall have certain responsibilities and authorities delegated
to them in accordance with the established procedure. They shall identify and
provide follow-up supervision of the activities in support of this Management Practice
and the supporting framework.

General Manager, HSE in concert with Manager, Human Resources shall establish
and maintain procedures and guidelines for implementation of and assessing
compliance with this CPC Management Practice.

Supervisors shall be responsible for compliance with and operation of their facilities
in accordance with this CPC Management Practice and applicable laws or
regulations.

Employees are responsible for compliance with all rules and applicable country laws
related to their assigned duties and responsibilities. Employees who are unsure of
the legal or regulatory implications of their actions shall be responsible for seeking
guidance from their direct supervisor or Health, Safety and Environment, Human
Resources, or Security specialists.

Exceptions

Exceptions may be granted by the General Director or designee and intended to
support business needs while assuring legal compliance and employee and
workplace safety. Any exception granted must be documented in writing and a copy
of the exception submitted in advance to the Sponsor(s) and Legal Department.

References

CPC Business Principles

Relevant Legislation of the Russian Federation
Relevant Legislation of the Republic of Kazakhstan
Health, Safety and the Environment #6

Reporting and Responsibilities

All reporting requirements under this regulation will be defined in the relevant
reporting and responsibilities procedures.

Effective Date

The date of approval
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Expiry / Review Date
As required
Sponsor

General Manager, Health, Safety and Environmental
Manager, Human Resources
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MpuHuun xo3ancrteeHHon aeatenbHocTn KTK

Kacnuiicknn TpybonposogHbin  KoHcopuuym (KTK) npugaetr nepBocTeneHHoe
3Ha4yeHne 6e30nNacHOCTM U OXpaHe 340POBbSA CBOMX COTPYAHWKOB W APYrnx nuvu, a
Takke OxpaHe okpyxatwowien cpeabl. Mol Tpebyem, 4yTobbl NMUA, nocellaroime c
Hawero paspelweHna obbekTbl KTK, Takke pasgensanu Haw noaxond K AaHHbIM
BOMpocamMm W npusHaBanM HeobXoaMMOCTb COOMIAEHUA YCTaHOBMEHHbLIX HaMu
npasun.

lNMpakTuka ynpaBneHus

AnKOronib M HapKOTUKM MOFyT OTpuuaTenbHO BAMATb Ha GesonacHyi pabouyto
AEeATeNbHOCTL U NPUBECTU K TpaBMe, 3aboneBaHuio, WHUWOEHTY WM aBapuw.
CywectBytowaa B KTK [llpakTuka ynpaBreHuUsi COCTOMT B ONpeaeneHun npaBus
paboTbl B KTK, npebbiBaHna Ha obbektax KTK n OTBETCTBEHHOCTM 3a HapylleHue
9TUX Npasun.

KTK 6ymer obecneunBaTb cobnogeHMe COOTBETCTBYHOLWMX FOCYAAPCTBEHHbIX
3aKOHOB, HOPM M NMpaBus, 4ENCTBYOLWMX B OTHOLUEHUN ankoronst U HAPKOTUKOB.

lNMpaBuna

Ycnosus, nognexawme cobnogenuto npm pabote B KTK:

e Haxogutbcs Ha paboTe nog BO3OENCTBMEM arnkorons WM  HapKOTMKOB
3anpeLaeTca B COOTBETCTBUM cO cTaTben 81 TpygoBoro kogekca Poccuickon
depepaumm n ctatben 26 3akoHa o Tpyae Pecnybnukmn KasaxcraH.

e 3anpewaetca ynotpebnaTtb, MeTb nNpu cede, pacnpocTpaHsaTb UM NpoaaBaTtbh
He3aKOHHble HapKocoAepXaljme BellecTBa, Haxogscb MNpU  UCMNONTHEHUM
AOJTDKHOCTHbIX 06513aHHOCTEN, MO0 Haxo4sCh Ha TeppuTopun odomcos, OO LEKTOB
UM Ha TpaHcnopTHbiX cpegctBax KTK, nmbo BO Bpems ynpasneHus
obopynosaHuem KTK.

e 3anpewaeTca ynoTpebnsaTtb, NpogaBaTb MAM WHbIM 0Bpa3oM pPacnpOCTPaHSATb
arnkoronbHbIE HANUTKN NN UMETL NpU cebe OTKPbITbIE EMKOCTU C anKOrofbHbIMN
HanNUTKaMn, HaxOoAsACb NMPU UCMONMHEHUN AOOIMKHOCTHbIX 00A3aHHOCTEN, a Takxke
HaxoA4saCb Ha TeppuTopun 0PMCOB, OOBEKTOB UMM HA TPAHCMOPTHLIX CPeAcTBaXx
KTK, nnn Bo Bpemsi ynpaBneHuss obopyaoBaHWEM, TEXHUKOM U TPaHCMOPTHbIMMI
cpenctsamm KTK.

e Jlnua, npMHMMaroLWme 3akOHHbIM 0Opa3oM NpeanucaHHbIE UM UMW 3aKyNfeHHble
UMK  Hapkocodepxalwme BellecTBa (MeauuMHCKMe npenapaTbl), AOSMKHbI
yBeaoMmTb 00 3TOM CBOEro  pyKoOBOOAMUTENS, €cnum MNpuemM  Takoro
HapKocoaep»Kallero npenapaTta MOXeT BNUATb HA WX CMOCOOHOCTb BbIMNOMNHATL
cBOto paboTy.

e B cooTtBeTcTBUM C OenCTBYOWMM 3akoHogaTenbCcTBOM no onpegeneHnio KTK,
nuua, 3aHnmMarome HeKoTopble 0COB60 OTBETCTBEHHbLIE C TOYKN 3PEHUS TEXHUKU
6e30nacHOCTM OOMMKHOCTW, MOryT noABepraTtbCsi NPOBEPKE Ha coAepXxaHue
ankorons n HapKOTUKOB.
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e KTK 6ymeT npakTukoBaTb NPOBEPKU Ha coaepXaHWe HAPKOTUKOB M ankorons B

OTHOLLUEHMM BCEro nepcoHana, MMelLero OTHOLWEeHMe K aBapusiM, KOoTopble

NPUBOASAT K TpaBMaTusmy, ywiepby Ans okpyxatowen cpefbl Unn NOBPEXAeHUI0

nmywectea KTK, nnu xe HapywatoT npaktnky KTK B obnactn oxpaHbl Tpyaa,
OKpYyXXatlLen cpebl U NPOM3BOACTBEHHON BE30MacHOCTN.

N3noxeHHble Bblle MnpaBuna MNPUMEHSIOTCA B OTHOLUEHWW BCEX ML, KOTOPbIM
paspeLleHo nocelatb unn ncnonb3oBatb 06bekTbl KTK.

HapylueHvne Takux npaBun BrneyeT 3a cobovi HeMearieHHoe yaareHne ¢ TepputTopmm
o6bekTa, BO3MOXHOE NMPYMEHEHNe Mep OAUCLMNIIMHAPHOTO BO3AEeNCTBUSA BMMOTb A0
pacTOpPXXeHUs1 JOroBopa HariMa U KOHTpaKkTa W, ecrin 3To YMECTHO, coobLueHne 06
WHUWOEHTe B MECTHbIe opraHbl BNacTu.

Cdepa npumeHeHus

HacTosiwasn lNpaktuka ynpasneHus pacnpoctpaHaeTcs Ha Bce obbekTbl KTK 1 Ha
BCe BUAbl pabor.

OOecnevyeHne cCOOTBEeTCTBUA

[eHepanbHbIN OUPEKTOP PYKOBOAUT MOBCEAHEBHOW AeATenbHOCTbo KomnaHum u
HeceT MOJHYK OTBETCTBEHHOCTb 3a AeATeNbHOCTbL KomnaHuu.

3amectutenu [eHepanbHOro AupekTopa MMEKT onpeaenieHHble AenermpoBaHHble
MM MOSIHOMOYMA W HEeCcyT B 3TOW CBA3N OMNpedeNneHHyld OTBETCTBEHHOCTb B
ycTaHoBreHHOM nopsiake. OHM O0SMKHbI ONpefensiTb MeponpusaTus B MOAOEPXKKY
HacToswen MNMpakTukn ynpasrieHNa U CONyTCTBYIOLMX NOSOXKEHNN.

MnaBHbIn MmeHempkep no O3, Tb n OC coBmecTtHO ¢ MeHempxkepom OTaoena kagpos
onpefensitoT U NoOAAEPXKUBAKOT NPoLeaypbl U MHCTPYKUMN NO BHEOPEHUIO U OLIEHKE
cooTBeTCTBUA HacToswen MNpaktuke ynpasnenus KTK.

PykoBoauntenu HecyT OTBETCTBEHHOCTb 3a obecneveHne paboTbl CBOMX OOBLEKTOB B
coOTBeTCTBUM C HacToswen MNpaktukon ynpasneHus KTK n nppuMmeHnMbIMK 3aKkOHaMu
N HOPMATUBHbLIMWU aKTaMMu.

Mpn wncnonHeHMn cBoux OOS3aHHOCTEM M PELIEHUM MOPYYEHHbIX MM 3ajad,
paboTHMkn KTK HecyT OTBETCTBEHHOCTb 3a COOMaeHMe BCeX COOTBETCTBYHOLLUX
npaBun U NPUMEHUMOrO rOCyAapCTBEHHOrO 3akoHodaTenbcTBa. PaboTHUKKM, He
yBEPEHHbIE B MPABOMOYHOCTM TEX UM UHBIX CBOUX AENCTBUI C TOYKN 3pEHUS 3aKoHa
UM HopMaTmBHbIX TpeboBaHun, 06s3aHbl 3anNPOCUTb COOTBETCTBYHOLUME YKa3aHMUS
CBOEro HenocpeacTBEHHOrO PyKoOBOAUTENS UnNu cneumanuctoB crnyxbbl O3, Tb u
OC, otgena kagpoB unu cnyxo6sl 6e3onacHoCcTU.

UcknrouyeHus

I'eHepaanbu?l ONPEKTOP UM Ha3Ha4YeHHOe MM JTMUO MOryT OaBaTb pa3pelleHune Ha
UCKINK4YEeHNE N3 HaACTOALLUX I'IpaBMn B UeNAX yaoBneTBOpeEHNA Npon3BOOCTBEHHbIX
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noTpebHocTen Npu HeyKocHUTeNbHOM obecneyeHun GesonacHocTn paboyero mecta

n nepcoHana. Kaxgoe Takoe WCKMOYeHne [OOKYMEHTUPYeTCA, W KOMUU  ero

3abnaroBpeMeHHO HanpasnstoTCA OTBETCTBEHHbIM 3a WCMOMIHEHME HACTOSLMX
Mpasun u B KOpuanyecknin genapTameHT.

CcbInku

MpuHUMNBl X03anCcTBEHHOM aesaTenbHocTn KTK

CooTBeTcTBYIOLEE 3aKOHO4aTeNnbCTBO Poccunckon denepaunm

CooTBeTcTBYylOLLEE 3aKOHOAaTEeNbCTBO Pecnybnukm KasaxcraH

lMonoxeHne NO OXpaHe 340pOBbA, TEXHWKE BE30MacHOCTM M OXpaHe OKpyKatoLlen
cpenbl Ne 6

OT4yeTHOCTbL U pacnpeneneHne o6s3aHHOCTEN

Bce TpeboBaHMsi NO OTYETHOCTM B pPaMKax HaCTOAWEro mnonoxeHna OyayT
onpeneneHbl B COOTBETCTBYHOLLMX Mnpoueaypax No OTYETHOCTU M pacnpedeneHuto
00s3aHHOCTEN.

,D,aTa BCTynJ1eHNA B CUny
[aTa yTBepxaeHus

CpokK npekpaweHus pencrteus / nepecmoTpa
Mo mepe HeobxoaNMOCTH.

OTBETCTBEHHbIE 3a UCNOSTHEHUE

[NaBHbLIN MeHeaXep MO OXpaHe 340pPOBbsl, TEeXHMKE 0e30nmacHOCTM WU oXxpaHe
OKpyXatoLien cpeqbl
Menexep OTaena kagpoB
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